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KEY FINANCIAL

HIGHLIGHTS
2022

H=. in Million R=. in Million

20,460 2,243

Net Revenue {Gross Frofit
Earned Earned

Hs. in Million Re. in Million

421 19,396

Nefh?aﬁegfm Total Assets

Hs. in Million Hs. in Million

6,856 9,452

Shareholders’ Current
Ecquity Liabilities




10.97%

Gross Profit
Ratio

7.14%

Return an
Equity

2.03

Interest Covar
Ratio

40.81

Breakup Valus
Per Share

1.22

Assats
Turnowver







IS not mission- it'’s
manipulation. sy
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VISION &
MISSION
STATEMENT .«
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WHEELS OF THE NATION MOVING TIMWARDS PROSPERITY




« Folow intemational best standards and benchrmarks for austainabda growth.
- Increase efficiency and productivity through good management practices

s Improve financia strength and profitability through strong controds

« Ba an arvironrmentally friendhy entity

= Craate colective wealth and prosperity in the society.

W-:J will always rmlnta'n the highest standards.of ° Iﬂtﬂgrlt-.l in all cur corporate afss

We will place 'Loyalty” to our Nation and the Customears above evenything alsa.
W will continue to strive for 'Ingenuity” and innovation in our systems and products.,
s Wa will always '‘Respect’ each and every stakehocider of our Company.

« [0 hways ensure thet the Company complies with the defingtion of &3 wsion, mession and corporate
obectines

« To ahways comply with all relevant, laws, rules and reguiations as may be apolicable
« [0 maintan abasiute transparency In al transachions in accondance with established corporate noms and
best practices
« To ensung amms’ length in dealing with any party {including affiliate, or other relsted party] director or senicr
"n:u"ager"nent with respect to ransachons in which thers is or lilkely to be a conflict of interest

« (o enedre that thers I3 a deciaration of a conflict of interest by any shareholder, ar a director ar senior
management of the Company as soon as such conflict becomes apparent

OUR
MISSION

Pecple and Businegses to
maliza thedr fu_l potential and maximize
Value te all 2taksholders,
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CODE OF CONDUCT
CULTURAL VALUES

& ETHICAL PRINCIPLES

Parthar Tyres Limitad managas to condust its businassss with honasty, integnty and in accordanca with the
higheat athical and legal standards, Thiz code |2 intandad to provide guidance to all stakeholders and appies

e

ta all board members, senior management and employess of the Comparny

Safety & Security of Employees

We are committed o provice a sale and heathy work envirgnment and preventing accidents. Thregts,
ntimiciation and viokncs have no place at Panther Tyraa

Employee Privacy

Wea maintain emplovea’s personal information which melates to an indviduals smplovment, ncludng
compansation, madical and benefit nformation, theze ara Kapt ponfidential and [Ervais

Positive Environment

Asg a corporate citizen, the Company stands to provids a poaltve and thiving snvironment for evenyans to
excal ard band with each ather like a farmily, We do not tolerate dizcrimination or harazsment based on racs,
CORO, PSICTy, gender, national ongin, ethnicity, sax, age, Adisability or any othar charactenstic,

Alcohol & Drugs Abuse

Management of the company expects emploveas (o parform thesr dubes free from the influence of Alcoho
and #iegal drugz, or the abusa of prescribad or avar-the-counter druas

Protection Against Harassment of Women

Wa have zero tolerance towards harasament of women at work place. All femals emplovess are encouraged
to gpeak out when a co-worker's conduct makes her uncomfortabéds. Any emploves found guilty of auch act
will face atrict disciplinary action

o culture demonairates the manifestation of shared values and bafiefs, which we practica evary day o
move towards a better and more successful organization. Qur values provide the foundation of our culture
and bind us into a succassiul tearm yaaming to outpetform the compeatition
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